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Good afternoon.  My name is Monica Jolles from Durham, North Carolina.  I’ve been part of RESULTS as a volunteer for the last 8 months and I have found it to be a truly empowering experience.    

I want to take advantage of this opportunity to call for action and to talk about RESULTS and Diversity. 

“As Dr. David Hilfiker eloquently puts it, “Not only poverty, but inequality decimates the health of our people.”
It is but a paradox the fact that some communities are chronically over-represented in the poverty and illness statistics and chronically under-represented in the problem solving  process.  It is clear that when solutions are handed down without the participation of the communities who are affected by poverty and lack of access to heath services and education– they have less of an impact.  
As a response to this priority for RESULTS, a Diversity Task Force has recently been created to increase the representation of minority communities and economically disadvantaged groups within the RESULTS Board, staff, and volunteer base.  

How do we plan to accomplish this?  Through a series of strategic goals that we will be presenting to the board for approval such as:

1. The Pilot Cities project:  Two cities (Cedar Rapids-Iowa, and Chapel Hill, NC) have been chosen as pilot areas to test diversity outreach strategies, using culturally appropriate materials for presentation and training.  The Diversity Task Force will then review what worked in these cities during the coming months and will adopt and promote these lessons as Best Practices.

2. Diversity/ anti-oppression training:  We will identify individuals from specific geographic regions among existing RESULTS groups to be part of our task force and of a leadership team for a two-day training session.  This leadership team will then spearhead similar training sessions in their own regions and local groups.
3. Organizational assessment  through the use of a grassroots baseline assessment done by the Marketing Committee’s survey.  The baseline assessment will include RESULTS/REF Board and staff members.  From this assessment, the next steps will be identified and concrete recommendations will be made where applicable.
4. Development of culturally rich and best practice materials
5. Incorporating diversity efforts at the policy level within RESULTS to assure a diversity emphasis is reflected across the organization
As you see, we have an ambitious agenda and we need your support and participation.  There are several opportunities for you and your group to be part of this effort.  Right now, the Diversity taskforce is part of the IC this year!   
You can attend a Skills Workshop on diversity on Sunday at 4:15 in the Hub.  It is called Diversity and Youth Outreach: Hearing from Those We Want to Reach.
Also, we’ll have an information table on Monday at 1 pm during the NGO Exhibit.   

After the conference, you can be part of our regular conference calls, involve your local group in the Pilot Project, and attend the trainings.   You could also help us translate/create materials and opinion gathering tools, research grants and other funding sources, and in general help us get this effort off the ground!  
Thank you for your attention.  I hope we’ll see most or all of you at one of our activities throughout the conference. 

Thank you!  Gracias!
Monica Jolles
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